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1. Background, Purpose & Structure of the Workshop 

 
Universities, the world over, are recognised as primary sources of knowledge 

creation, innovation and technological advancement in society. In pursuit of 

these, they are guided by their mission statements, institutional charters and 

values, and are urged to create linkages with external stakeholders for the 

utilisation of their products and competencies.  

 

Even though Africa can boast of technologies and businesses that have been 

nurtured in its universities through partnerships with entrepreneurs and 

governments, many countries on the continent still lack the relevant policies, 

mechanisms and overall enabling environment for their universities to thrive 

synergistically with its external partnerships.  

The Association of African Universities (AAU), the continent’s apex higher 

education body, upon review of its flagship training workshops, selected 

University-Industry Linkages as one of the thematic workshops to be run 

between 2016 – 2018 to facilitate technology uptake in Africa’s higher 

education institutions. 
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Background, Purpose & Structure...2 

 
The workshop series are intended primarily for:  

 University leaders and managers who are 

agents of change in their institutions, 

including Members of University Councils; 

Vice Chancellors, Rectors, Presidents and 

Principals or their deputies; 

 Directors of Institutes/Colleges, Deans of 

Faculties; etc. 

 Heads of higher education regulatory 

agencies; and 

 International/Industrial Relations Officers, 

and University Public Relations Officers. 

 

Though participation is open to all involved in 

higher education leadership, preference is given 

to persons holding the positions listed above, as 

well as female applicants. 

 

The Addis workshop was the second in the series, and was run on the following modules: 

 Technology Uptake in African Universities 

 Intellectual Property Rights 

 Entrepreneurship in African Universities 
 

  

 



7 
 

 

2. The Workshop Organisers  

 

 

 

 

 

  

 

 

 

 

 

 

 

The Association of African Universities (AAU) 
The Association of African Universities (AAU) is the apex organization and forum for consultation, exchange of information 

and co-operation among higher education institutions (HEIs) in Africa. It thus represents the voice of higher education in 

Africa and has its head office in Accra, Ghana. The AAU was founded in Rabat, Morocco on November 12, 1967 by 34 of the 

then 37 accredited universities in Africa. It has grown in membership to its current 350 universities on the continent, and is 

still counting. Membership of the Association is diverse and truly continental, drawn from all parts of the continent, and from 

all the major language and educational traditions. 

 

As its niche, AAU enjoys a unique capacity for convening the vast majority of the African higher education community to 

reflect and consult on key issues affecting education in Africa, and for promoting cooperation and collaboration among its 

member institutions.  The thrust of its base is the nimble deployment of advocacy, strategic research, commissioning 

studies, acting and becoming the clearing house and intelligence arm for HEIs in Africa and maintaining and creating 

platforms for networking. 
 

The Host: St. Mary’s University  
St. Mary’s University (SMU) is a founding member of the Ethiopian Private Higher Education and Technical Institutions 

Association and is a member of the African Association of Universities (www.aau.org), International Network for Quality 

Assurance Agencies in Higher Education (INQAAHE), African Quality Network, and International Council for Distance 

Education (ICDE). The university is an outgrowth of St. Mary’s Language School which was established in 1991 in Addis 

Ababa, Ethiopia.  The Language School was upgraded to a Language Centre in 1995 with an exclusive focus on the 

improvement of the English language proficiency of students, establishing itself as a leading language centre in the 

capital.  It was in this language centre that the University was born.  

 

In 1998, SMU was established under St. Mary's University General Educational Development PLC, with its head office in 

Hawassa and a branch in Addis Ababa. Envisaging the trend of development of the conventional mode of learning, it moved 

its head office to Addis Ababa, Lideta Campus, in 1999.  The institution was promoted to the level of University College in 

February 2006 

http://www.aau.org/
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 Addis Ababa University, Ethiopia 

 Ministry of Science and Technology, Ethiopia 

 St. Mary’s University, Ethiopia 

 Wollega University, Ethiopia 

 Accra Polytechnic, Ghana 

 University of Cape Coast, Ghana 

 University of Education, Winneba, Ghana 

 Federal University, Dutse, Nigeria 

 Federal University, Gusau, Nigeria 

The academic positions of the participants is as follows: 

  Position Total 

Number 

Females 

VC/President/Rector 2 1 

Deputy/Vice Presidents 2 0 

Director/Heads of Institutes  3 1 

Liberarians 1 0 

External Relations Officers 2 0 

Lecturers 2 1 

Other Categories 3 1 

TOTAL 15 4 

3. Workshop Participation 
 

The workshop attracted 19 participants from 3 countries namely; Ghana, Ethiopia and Nigeria. These had 

come from the following 9 institutions: 

 

7. 
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4. The Workshop Facilitators 

1. MS. JOY OWANGO 

Ms. Joy Owango is the Research Capacity Advisor for Thomson Reuters, representing Sub Sahara 

Africa. Prior to joining Thomson Reuters she has worked in various senior research capacity building 

positions working closely with donors, various African governments and academic institutions.  She is 

currently taking a Masters in International Business in Leadership and Sustainability from University 

of Cumbria, United Kingdom  

 

2.  PROF. PAUL OMAJI 

Paul Omojo Omaji is a Professor of Criminology and Vice Chancellor Emeritus. He trained in Sociology, 

Criminology, and Law in Nigeria and Australia. He has researched, published and lectured in these 

fields for about 33 years across Nigeria, Australia, Singapore, India, South Africa, the US, Canada, UK 

and Sweden. He is currently the Chief Executive Officer of Omaji Leadership Solutions and Virtuous 

Leaders Development Network. Recently, he authored Audacity of Leading Right: An Odyssey towards 

Virtuous Leadership and Lead for Life: 7 Essentials for High-Impact Leadership. These and other 

works of his are available on Amazon bookstore.  

3. PROF. ROSEMOND BOOHENE 

Prof. Rosemond Boohene is the Director in charge of international collaborations and linkages at the 

University of Cape Coast in Ghana. She is an Associate Professor of Entrepreneurship- teaching and 

supervising both graduate and undergraduate students in management and entrepreneurship and 

small enterprise development. She has extensive consultancy experience on entrepreneurship and 

has written widely on the subject matter  
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5. Opening Ceremony 

Day One of the workshop commenced at 

9:00 am on May 24, 2016 with the Master of 

Ceremonies, Dr. Kebede Kassa Tsegaye, 

welcoming all participants to Addis. This 

was followed by the Opening Remarks from 

the President of St. Mary’s University, 

Associate Prof. Wondwosen Tamrat who 

also warmly welcomed all participants and 

expressed gratitude to the Association of 

African Universities (AAU) for given his 

university the chance to co-host the 

workshop. He was particularly grateful to 

His Excellency Prof. Afework, State Minister 

of the Federal Ministry of Science and 

Technology of Ethiopia for finding time off 

his heavy schedule to grace the Opening 

Ceremony. 

 

Prof. Tamrat noted that the realisation that knowledge by itself does not transform economies has led institutions 

to seek efficient ways of using their knowledge acquired to the benefit of the wider society. One of such means, 

as he enumerated, is through the creation of appropriate links with industry. He highlighted the benefits of such 

linkages to society as including technology transfers, trainings, enterprise support and development, 

consultancies, contracts and collaborative researches, internships and externships. He thus called on the 

workshop to assist participants understand their roles and help them explore mechanisms of creating successful 

university-industry linkages in their own countries and contexts. 
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Opening Ceremony….2 

 

 

The host VC’s remarks were followed by another from Emeritus Prof. Paul Omaji. Speaking on behalf 

of the AAU, Prof. Omaji, who doubled as a facilitator of the Intellectual Property Rights module, gave a 
brief background of the AAU training workshop series for different segments of university 
administration and staff. He noted that the theme-specific workshop series on University-Industry 
linkages were borne from recommendations of these workshops. He opined that no nation can 
progress without the contribution from its higher education sector which provides the research, 
knowledge and skills needed to sustain its socio-economic development. 
 
Prof. Omaji challenged universities, to be guided by the dictates of 21st century which require relevant 
curricula and employable products from the institutions to make university education relevant. He said 
this should be prioritised by universities while pursuing their core functions of teaching and learning; 
research; and community engagements. He further urged the continent’s higher education systems to 
produce home-grown solutions to overcome its myriad development challenges, and in their pursuit of 
external stakeholder relations to achieve this, not to ignore the informal sector, small and medium scale 
enterprises which employs up to 80% of the total labour force in some countries.  
 
Presenting the Keynote Address, His Excellency Prof. Afework Kassu, State Minister of the Federal Ministry of Science and 
Technology of Ethiopia noted that despite Africa being tagged as ‘The Dark Continent’ decades ago, the continent now has 
many of the fastest growing economies in the world, the results of need based policies and strategies, and fuelled by domestic 
and foreign investment in the last few years. He re-echoed the earlier assertion by the two previous speakers that there is still 
limited interaction between the universities and the productive sectors on the continent.  
 
Prof. Kassu noted that with its current 36 public and 4 private universities and a large number of colleges and university 
colleges, and many more higher education institutions about to be accredited, Ethiopia has been cognisant of the role 
University-Industry linkages can play in development of the nation. In light of this, the country, in 2012, developed a new 
Science, Technology and Innovation Policy based on its long term national vision and on lessons drawn from experiences of 
other African countries and elsewhere. This policy, according to him, had led to the development of a ‘Procedural Directive for 
the Linkage of Education and Training, Research Institutions and Industries’ which indicate the modalities by which linkages can 
be made among universities, technical and vocational training institutions, research institutions and the industry.    
 
Wrapping up before declaring the workshop open, Prof. Kassu urged participants to utilise the platform offered by the workshop 
as a great opportunity,both for understanding the merits of university-industry linkages and in establishing viable networks of 
interaction as well as public private partnerships for the promotion and effective implementation of the concept of ‘linkage’. 

 

 

His Excellency Prof. Afework Kassu 
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Module 001: Technology Uptake in African Universities  

- by Ms. Joy Owangu  

 

The facilitator emphasised that U-I linkages should go beyond the 
mere signing of MOUs. She used the example of Kenyatta 
University, which veered into sports science and has now attracted 
major sporting firms such as PUMA, ADIDAS to support both the 
programme and infrastructure in the university. She explained that 
apart from new and a few conflict nations like Somalia, South Sudan 
and Liberia, the rest of Africa is competing for the same resources 
as others in the world so there is the need for a paradigm shift when 
approaching external partners.  
 
A prospective industry partner will evaluate what an institution has on offer before effectively linking up. She opined that there are 
students who are interested and willing to undertake research within every university. This according to her, has the potential of 
attracting industry to the universities. She therefore urged universities to go beyond thinking like scientists when approaching 
industry by putting on the business gown as well.  
 
 

This module was geared towards understanding the mechanisms 
needed for investing in technological uptake and innovation, and 
situating this in the African Union’s Policy frameworks supporting 
technological uptake and innovation. In a very interactive setting, 
participants discussed and shared experiences on what universities 
need to consider when looking at technological and innovation 
uptake.  
 
Discussions centred on the importance of Africa’s cottage industry, 
with the assertion that ‘Africa’s pot of gold is indigenous knowledge’ 
which should be harnessed and protected. The need to set up 
innovation hubs to support this was also stressed. The experience 
of University of Education, Winneba in Ghana whose Food and 
Nutrition Department has developed a nutritious drink from carrots 
was shared. What was a challenge for them was the certification of 
the product by the Ghana Standards Authority and the high cost of 
commercialising it. 
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Technology Uptake…2
The facilitator again noted that universities are frequently getting more open-minded leaders, and urged them to 
create incentives for research. Ms. Owangu touched on the willingness of industries to collaborate with universities, 
stating that this is an opportunity which encourages change. However, support from industry, particularly funding 
support, would need to be justified to encourage the injection of more funds from the productive sector.   
 
On what universities should do for technological uptake, 
participants noted the following steps as well as challenges: 
 
Steps 

a. Communication – awareness creation by the university to 
its numerous stakeholders 

b. Planning – seeking solutions to short-term problems as 
well as long term planning through thinking in a 
sustainable manner 

c. Investment in research and innovation to gain revenue 
d. Universities have a set mandate but with a new paradigm 

of entrepreneurship, they need to be less conservative 
and adaptive to change their mandate in order to innovate 

e. A holistic approach is the strategic planning of the 
institution and efficient monitoring 

f. Encouragement of researchers, with the case of University 
of Cape Coast in Ghana cited as an example. Its 
Directorate of Research and Innovation developed a 
criteria to fund its researchers to develop new products. 
Those that were successful after evaluation were given 
seed money to operationalise their research results.   

 
Challenges 

a. Systems at the state and university levels work 
against research and technology uptake 

b. Attitude – people at the top are a reflection of 
those at the bottom 

 

 

 

The facilitator noted that in Kenya, unless an institution innovates and conducts research, it cannot qualify to be a university. 
However, what was more important was how influential the research result turns out to be. She said that despite a large chunk of 
Africa’s publications being produced by Nigeria, South Africa and Egypt, the most influential researches have come from 
collaboration between Rwanda and Ethiopia. She explained that donors today are asking for multidisciplinary approach to research 
hence universities need to factor this and blend the natural, social and applied sciences in order to conduct comprehensive and 
influential research. 
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Technology Uptake…3 

Ms. Owango advised universities to focus on areas where they are very strong in to attract the needed funding. For partnerships, a good 
university should invest in high impact data, which help universities in gaining insights into what current and future partners need, and into 
bringing research developed in the university into production. This way, universities will be creating employers of their products and not 
employees.  
 
On the criteria to be used to rank institutions as high impact universities, participants listed the following: 

 The degree of internationalisation 

 Its collaborations 

 Its research output 
 
When asked what they will do to have their universities ranked among the top 100 in the world, participants articulated the following: 

 Share their vision 

 Create effective systems 

 Build synergies 

 Invest in research 

The facilitator stressed the need to invest in research because there is a strong correlation between research and growth of livelihood. 
Investing in research invariably guarantees funding for good research and publication. She further stressed on the need for high impact 
publications, noting that renowned firms like Times Higher Education looks at performances of universities before ranking them. 
Stakeholders, particularly, students depend on these before selecting which institutions they would want to pursue further studies in.  
 

In closing the module, Ms. Owango advised universities to:  

 Engage industry partners right from the inception of the research agenda and not to bring them in as an afterthought  

 Improve the quality of their publications to make them as competitive as possible  

 Pick a few journals and invest in them  

 Publish in high-impact journals as publications give visibility to the universities 

 ‘Stand on the shoulder of giants’ by working with partners who will boost their productivity 

 Index conference proceedings instead of merely leaving them on websites 

 Create environments for networks and networking 

 Put effective systems in place to monitor initial funding in order to attract further investments 

As an out-of-workshop assignment to be submitted to AAU, participants were asked to identify the immediate steps in Technology Uptake in 
their institutions and how they will execute them. 
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Module 002: Intellectual Property Rights by Prof. Omaji 

Prof. Omaji explained the objectives of the module to include discussions on the uses and processes of IPR in university advancement 
with particular attention to purpose, ownership, infringement and enforcement; and assessing the leadership capabilities for developing 
or strengthening IPR regimes to foster university-industry linkages.  
 
His presentation on the historical overview of IPR generated interest on why the landmark IPR legislation in US (the Bayh-Dole Act, 
1930) is copied blindly by some institutions without recourse to the laws of their countries. On the other hand, countries like Japan 
indigenised the Bayh-Dole Act to suit their context. Other discussions focused on how IPRs create employment through the translation 
of patents into businesses (or the patent is lost under the Bayh-Dole Act), and how an IPR system functions in a communist country. To 
the latter issue, all agreed that due of the lack of personal motivation, people are not encouraged to do their utmost and come out with 
innovations. 

Prof. Omaji preambled his presentation by asking participants why they were 
participating in the IPR module.  
 
Responses included: 

 As a librarian, I am involved in the management of institutional repositories 
for the collection of intellectual property of the university, and I am 
interested in the objectives of the module. 

 I want to put policies in place at my university. 

 As a lawyer, I see my country struggling with IPR in educational institutions, 
and I am interested in finding a way of going about this. 

 The IPR questionnaire circulated generated interest, and in my enquiries I 
realised that my university does not have an IPR policy so I want to learn in 
order to initiate something. 

 As an IT specialist teaching IPR and open resources for students and 
teachers, I have a high interest in IPR, especially as there is need for 
software protection. 

 One of the key areas of engagement for me as very little is done in IPR in 
my institution. 

 

 

  

 
Protections 

recognised for 
the Creations 

of the Mind 
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Intellectual Property Rights…2 

On the state of IPR in Africa, the facilitator noted that the systems do not exist for all 
categories of intellectual output in Sub-Saharan Africa, and existing ones are 
inadequately enforced. He queried why some countries have signed on to WIPO (which 
requires them to conform to international standards of IPR protection) without first 
indigenising the IPR laws they imported from advanced countries. He stressed that 
when fully tapped, the continent’s intellectual property is ‘gold’ that will yield positive 
returns. Using a trend analysis in India between 2000 and 2014, he demonstrated the 
positive correlation between IP and growth, and recommended as a way forward that all 
higher education institutions in Africa have to fully develop and operationalise their IPR 
policies as institutional stand-alone documents instead of embedding them under their 
research policies.  

The facilitator further explained the types of IPR relevant to higher education institutions, namely; patents; utility models; industrial designs; 
trademarks/trade secrets; and copyrights, and emphasised that not all inventions from the university and research institutions are patentable. As 
the goal of the innovation/invention is eventually to leverage the invention commercially, it is incumbent for institutions to inform their researchers 
from the beginning what it takes to patent their inventions, and the need to cross-check its patentability from the databases of the World 
Intellectual Property Organization (WIPO), the African Regional Intellectual Property Organization (ARIPO) and other allied organisations dealing 
with intellectual property issues. 
 
He emphasised that any patent application without providing CLAIMS, will not guarantee the protection of that submission. What makes an 
invention patentable will therefore depend on: 

 Novelty of the invention 

 Usefulness of the invention i.e. solving a problem  

 Non-obviousness (there should be no combination of existing inventions) 
 

Though not compulsory in some countries, particularly in advance countries, Prof. Omaji advised that claims should be made on every inventive 
step during the submission of application for a patent.  
 

Before wrapping up the module on IPR, Prof. Omaji emphasised the importance of institutional leaders in the pursuit of IPRs for their institutions. 
To him everything rises and falls with leaders; leaders translate challenges into opportunities. He distinguished between who a leader is (the 
person who provides the guidelines) and who a manager is (the person who follows guidelines). A manager does things rightly. A leader does the 
right thing. Leadership is, therefore, management plus. 
 

As out-of-workshop assignment, participants were asked to develop their own five (5) implementation points in IPR and submit to AAU for review.
  

http://www.aripo.org/


17 
 

Module 003: Promoting Entrepreneurship in African 

Universities by Prof. Rosemond Boohene 
The presentation on Entrepreneurship in Higher Education was as interactive as that of the other two modules. The overall objectives, 
according to the facilitator, Prof. Boohene was for participants to:  

• Identify practical aspects of institutional activities associated with stimulating 
entrepreneurial initiatives 

• Examine the features of universities considered as particularly 
entrepreneurial, as well as the associated organizational structures, 
strategies, and management capabilities. 

• Assess the extent to which their own institutions exhibit entrepreneurial 
features 

  
The facilitator noted that entrepreneurship in higher education is about creativity in 
all aspects of the university’s operations. Despite the different definitions of 
entrepreneurship its common denominator is the creation of a novel enterprise that 
the customer is willing to adopt. This creativity involves notions of novelty and 
originality combined with notions of utility and value. It involves first imagining 
something (to cause to come into existence) and then doing something with this 
imagination (creating something that is new and useful to you).  

Creativity initiates a product, service or process that is useful, correct, appropriate and valuable. It is therefore a mind-set change, a 
culture that can be taught, imbibed and cultivated.   

 

 

 

 

 

Reiterating explanations of the two previous facilitators under their modules, Prof. Boohene stated that the higher education landscape has 
changed and demands that universities adapt to the changing conditions or risk being accused of producing misfit students. She said that 
challenges observed in an institution, also creates opportunities that the institution should take advantage of. 
 
The facilitator noted that in higher education, entrepreneurship includes the development and implementation of an innovative academic or 
co-curricular programme or a new and sustainable way of delivering a programme. She cited the example of the University of Cape Coast 
where its  distance education programme which commenced some 15 years ago can now boast of over 40, 000 students dotted around 
Ghana. In this case, the “educational product” is the “sustainable enterprise that generates value”. This value will have different meanings 
and qualities for different people and different entities in higher education. To students, it may mean the credentials or opportunity to enter 
into another profession or higher earnings in future; to faculty/staff members, the value could be the tenure, promotion, reputation, innate 
satisfaction, or professional development gained; while to the institution, the value may be the programme outcomes, reputation of 
programmes, or meeting the economic needs of society. 
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Entrepreneurship …2  
Prof. Boohene noted that entrepreneurship is knowledge-based and promoted by encouraging people to think ‘outside the box’. 
This was practicalised by participants who were taken through a series of mind tests by the facilitator before being grouped into 
three to discuss how leadership at various levels of their institutions promote, encourage, facilitate, and support 
entrepreneurship. In furtherance of the exercise, they were to identify key actors at each level of the organization, as well as 
relevant external agents; list current initiatives at each level; and outline interventions needed to enhance their institutions’ 
ability to promote entrepreneurial activities. 
 
A synthesis of the responses is presented in the table below. 
 

Table 1: How leadership at various levels of their institutions promote, encourage, facilitate, and support entrepreneurship 
Central Administration Current Initiatives Needed Interventions 

 Governing Council 

 Senate 

 Senior Management 

 Supervisory Board 

 Vice Chancellors Deputy/Pro VC 

 Directors of Development 

 Finance Officers/Bursars 

 Librarians 

 Presidents 

 Registrars 

 Building faculties and academic units 

 Focusing on marketable graduates 

 Institutional advancement/programme 
development  

 Advancement, taking vision and mission 
to top managers 

 Business incubation centre / 
entrepreneurship centre  

 Bringing vision 

 Collaborations with stakeholders 

 Encourage departments to come out with 
entrepreneurial initiatives 

 Engagement with industry, stakeholders 
and alumni to help universities produce 
employable graduates 

 More employment for income generation 

 Setting up IPR offices / centres to 
facilitate creations 

 Open-mindedness 

 Central administration to decentralise 
more 

 Development of more partnerships for 
middle managers 

 More funding and more awareness 
creation 

 Work more with SMEs 
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 Entrepreneurship …3  

 

 

 

  

Middle Level Actors Current Initiatives Needed Interventions 

 Deans 

 Heads of Departments 

 Directors 

 Deans 

 Directors 

 Principals 

 Deputy Registrars 

 Director of Finance 

 Deans 

 Directors 

 Unit Heads 

 Food production  

 Making academic gowns 

 Research 

 University business enterprise 

 Bringing new academic programmes 

 Central administration to help them 
embark on planned activities 

 Thinking outside the box 

 Creative thinking 

 Reward schemes for innovation 

 Taking calculated risks 

Academic Leaders Current Initiatives Needed Interventions 

 Coordinators 

 Examination Officers 

 Heads of Departments 

 Lecturers 

 Research Fellows 

 Research Officers 

 Teaching 

 Research and innovative activities 

 Software development 

 Development of more entrepreneurial 
ideas 

 Motivation schemes 

 High impact research 

 Development of good proposals 

External Partners Current Initiatives Needed Interventions 

 Employers 

 Business and Industry 

 Alumni 

 State and non-state actors 

 Regulatory bodies (NUC, NCTE, 
etc.) 

 Industry partners 

 Private individuals 

 Diamond clubs (Friends of the 
University) 

 Promoting entrepreneurial behaviour  

 Partnerships 

 TET Fund in Nigeria 

 GET Fund in Ghana 

 GTZ in Ethiopia 

 Strengthening partnerships 

 Providing funds 

 Effecting collaboration 

 Understanding roles of universities 
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Entrepreneurship …4 

The facilitator noted that this could be as varied as is variously defined. It could be a 

university characterized by “teaching, research and economic development of 

enterprise” (Etzkowitz, 2000); or one “directly involved in the exploitation of research 

results, more intense collaborations with industry and involvement in regional 

economic development” (Sporn, 2001); or “have the ability to innovate, recognise 

and create opportunities, work in teams, take risks and respond to challenges”. 

(Kirby, 2002). If synthesized, an entrepreneurial university is one informed by: 

 the institutional environment: systems/processes, policies, practices, culture, 

leadership 

 the staff/people: entrepreneurial spirit, rewards/incentives, support/development, role models 

 the students: opportunities, engagement, networks/contacts, learning by experience and failing 

 the impact: effects on the institution and its people, on graduates, on stakeholders, on wider community and ecosystem 

On what it takes to be labelled an entrepreneurial university, participants listed the following: 

 Proactiveness 

 Ability to innovate 

 Ability to recognise opportunities and take advantage of them 

 Informed by institutional environment 
 

Examples were cited of Makerere University which is considered as Uganda’s finest research institution, and has been profiled as an 
“entrepreneurial university” (Clark, 2004); as well as McGill University that has created a Centre for Excellence in Commercialization 
and Research and as a result has conducted a large amount of basic research, licenced several inventions, established new 
partnerships and formed several companies. The facilitator advised participants to look at the OECD guiding framework which revolves 
around seven areas that covers many of the commonly identified features of an entrepreneurial university. 
 
Closing the discussions with challenges to entrepreneurship in universities, participants listed university statutes (which need to be 
flexible and adaptable)’ academics (some of whom can stifle entrepreneurial spirits) and inadequate human resources with the mindset 
to pursue entrepreneurial activities among others. The facilitator advised universities to borrow from the Business Model which 
describes the architecture of an organisation and its network of partners for creating, marketing and delivering value and relationship 
capital to one or several segments of customers in order to generate profitable and sustainable revenue streams. 
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 Closing Ceremony
Prior to the official closing of the workshop, the AAU Project Officer 
responsible for running the workshop series announced that in order to 
sustain the momentum and networking among participants, he has been 
advised to create a social media page for participants and will therefore open 
a Facebook account for that purpose. He urged all to embrace this idea and 
share their comments, experiences, photos and activities on that page. 
 
The Closing Ceremony was conducted by Prof. Paul Omaji on behalf of the 
Association of African Universities, and ably supported by Prof. Rosemond 
Boohene. He acknowledged the cooperativeness of the participants, and the 
fruitful discussions held over the three-day duration of the workshop. He 
urged all to become change agents when they get back to their institutions 
and to give a feedback to the AAU in what strategies they have developed 
and are implementing following the training received.  
 
Prof. Omaji expressed gratitude to His Excellency Prof. Afework Kassu, State Minister of the Federal Ministry of 
Science and Technology of Ethiopia for gracing the opening ceremony, and to Prof. Wondwosen Tamrat, the 
President of St. Mary’s University, for supporting the workshop with both funds and other logistic arrangements. 
His gratitude also went to the Local Organising Committee of St. Mary’s University for working quietly at the 
background prior to and during the workshop to ensure its success; the Project Officer in charge of University-
Industry Linkages at the AAU Secretariat in Accra for efficiently running the workshop; and the management and 
staff of Ghion Hotel for ensuring their safety during their stay in Addis.  
 

The icing on the cake was the award of 
certificates to deserving participants who had sat 
through the three days of discussions and 
deliberations. The Vice Chancellor of Federal 
University Dutse in Nigeria, Prof. Fatima Batul 
Mukhtar, gave the vote of thanks to close the 
workshop. 
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Summary Evaluation of the Modules 

Module 1: Technology Uptake in African Universities by Joy Owango 
 

1. The Session objectives were clear  

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

2. My expectations were met  

Excellent 0 0% 

Very Good 6 100% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

 

3. Timing was adequate to cover content 
adequately  

Excellent 2 40% 

Very Good 1 20% 

Good 2 40% 

Average 0 0% 

Below Average 0 0% 

4. The course structure (logical sequence of 
subjects) was appropriate  

Excellent 1 16.7% 

Very Good 3 50% 

Good 2 33.3% 

Average 0 0% 

Below Average 0 0% 
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5. Instructional methods were effective 

Excellent 1 20% 

Very Good 4 80% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

6. I learned valuable information/ideas and 
acquired tools that can be applied to my work  

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

The Facilitator was well prepared  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

8. The Facilitator had good knowledge of the 
subject matter  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

9. The Facilitator communicated effectively 

 

Excellent 4 66.7% 

Very Good 2 33.3% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

10. The Facilitator was responsive to questions  

Excellent 2 33.3% 

Very Good 3 50% 

Good 1 16.7% 

Average 0 0% 

Below Average 0 0% 
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11. Examples used cut across various situations/ 
were international  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

12. The Facilitator involved participants 
appropriately  

Excellent 2 33.3% 

Very Good 4 66.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

 

General Comments on Technology Uptake Module 

1. It is really nice, perfect and to the point. it is very important for knowledge and technology transfer. The management of flow 

of time was excellent too. Furthermore, the program strengthens relations among African Universities and professionals. I 

am happy that I have been acquainted with prominent African scholars. Please keep it up. God bless you and God bless 

Africa. 

2. As to my opinion the workshop was too relevant and timely for the regions' academic institutions’ related structures to 

acquaint themselves to the modern thought of advocating industrial promotions, etc... 

3. Gained new knowledge to enhance my professional and academic work 

4. Everything was well organized and the facilitator was on top of issues. 
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Module 2: Intellectual Property Rights by Prof. Omaji 
 

1. The Session objectives were clear  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

2. My expectations were met  

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

 

 

 

3. Timing was adequate to cover content 
adequately  

Excellent 2 33.3% 

Very Good 2 33.3% 

Good 2 33.3% 

Average 0 0% 

Below Average 0 0% 

4. The course structure (logical sequence of 
subjects) was appropriate  

Excellent 4 66.7% 

Very Good 2 33.3% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 
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5. Instructional methods were effective  

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

6. I learned valuable information/ideas and 
acquired tools that can be applied to my work  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

7. The Facilitator was well prepared  

Excellent 6 100% 

Very Good 0 0% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

8. The Facilitator had good knowledge of the 
subject matter  

Excellent 6 100% 

Very Good 0 0% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

9. The Facilitator communicated effectively  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

10. The Facilitator was responsive to questions  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 
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11. Examples used cut across various situations/ 
were international  

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

12. The Facilitator involved participants 
appropriately  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

General Comments on IPR Module 

1. Prof Omaji has done the training perfectly and I have learned a lot. 

2. It was a very useful event and should be replicated in other countries in Africa. 

3. This really helps the implementation of University-Industry strategies for knowledge and technology transfer. It creates 

awareness on how to implement IPR in the universities by staff and students. I really appreciate Professor Omaji for his 

mental and physical strength to indoctrinate the subject to the participants. I am grateful to the organizers in selecting such 

scholars. God bless you and God bless Africa. 

4. Very interesting topic and very well-treated, but more time would have more in-depth knowledge. 
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Module 3: Entrepreneurship in African Universities – Prof. R. Boohene 
 

1. The Session objectives were clear  

Excellent 5 83.3% 

Very Good 0 0% 

Good 1 16.7% 

Average 0 0% 

Below Average 0 0% 

2. My expectations were met  

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

 

 

 

 

 

 

  

3. Timing was adequate to cover content 
adequately  

Excellent 1 16.7% 

Very Good 3 50% 

Good 2 33.3% 

Average 0 0% 

Below Average 0 0% 

4. The course structure (logical sequence of 
subjects) was appropriate [null] 

Excellent 3 50% 

Very Good 3 50% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 
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5. Instructional methods were effective  

Excellent 4 66.7% 

Very Good 2 33.3% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

6. I learned valuable information/ideas and 
acquired tools that can be applied to my work  

Excellent 6 100% 

Very Good 0 0% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

7. The Facilitator was well prepared  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

8. The Facilitator had good knowledge of the 
subject matter  

Excellent 6 100% 

Very Good 0 0% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

9. The Facilitator communicated effectively  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

10. The Facilitator was responsive to questions  

Excellent 4 66.7% 

Very Good 2 33.3% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 
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11. Examples used cut across various situations/ 
were international  

Excellent 4 66.7% 

Very Good 1 16.7% 

Good 1 16.7% 

Average 0 0% 

Below Average 0 0% 

 

12. The Facilitator involved participants 
appropriately  

Excellent 5 83.3% 

Very Good 1 16.7% 

Good 0 0% 

Average 0 0% 

Below Average 0 0% 

 

General Comments on Entrepreneurship Module 

1. I am a facilitator of linkage so I develop my knowledge from this training. I am appreciate this type of training 

2. The overall performance was excellent except that, time allotted to her was not enough looking at the volume of work the 

facilitator intended to deliver. The module was appropriate for modern universities and l recommend more of such workshops. 

3. The training was very nice and I had a good experience and Prof was so good. Prof was amazing. 

4. As someone who teaches entrepreneurship education, it has given me the opportunity to benefit from the practical experiences 

to enhance my teaching and the curriculum. 

5. It was nice and attractive. It initiates and creates awareness on how to implement entrepreneurship in the universities and 

encourages the participants to develop entrepreneurial skill. This is very important subject to be given continuously as it is the 

solution to the challenges of scarcity in employability of the increasing number of graduates. Keep it up. God bless you and God 

bless Africa 
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Appendix 2: List of Participants & Resource Persons 

Title 
First 
Name Surname Position Institution Country Email Address 

1. Dr. 
Tifsehit 
Solomon Tesfaye 

Vice President, Community 
Engagement and 
University-Industry 
Partnership  Wollega University Ethiopia tifsehits@gmail.com  

2. Dr.  Kebede  Kassa Tsegaye Asst Professor of Sociology St. Mary's University Ethiopia kebede.smu@gmail.com    

3. Mr. Tadesse Aredo  St. Mary's University Ethiopia tadesse.aa@gmail.com   

4. Dr. 
Dr. 
Misganaw  Solomon Academic Vice President 

St. Mary's University Ethiopia Misganaw_solomon@smuc.edu.et 
 

5.  Mr. Fisseha  Tesfaye 
Placement/Employment 
Coordinator 

St. Mary's University Ethiopia 
fissehatesfaye@gmail.com 

6. Ms Elizabeth Ayele  

Ministry of Science and 

Technology, Addis 

Ababa 

Ethiopia  

elseaye@gmail.com  

7.  Mr. Yichilal  Fenta 

Institute of 
Architecture/Urban 
Development 

Addis Ababa University Ethiopia 

yichilal.fenta@eiabc.edu.et 

8.  Mr. Belay  Getahun 

Institute of 
Architecture/Urban 
Development 

Addis Ababa University Ethiopia 

 

9. Mr Prosper Agumey Industrial Liaison Officer Accra Polytechnic Ghana pagumey@apoly.edu.gh  

10. Mr 
Nasir 
Yaqub  Entsie Junior Assistant Registrar  

University of Cape 
Coast Ghana nentsie@ucc.edu.gh  

11. Mr 
George 
Sowah  Boye 

Principal Administrative 
Assistant  

University of Cape 
Coast Ghana gsboye@yahoo.com  

12. Mr. Richmond Sam-Quarm Lecturer 
University of Education, 
Winneba Ghana sam_quarm@yahoo.com  

13. Ms. 
Kutum 
Comfort Madah 

Ag Head, Dept. of Home 
Economics Education 

University of Education, 
Winneba Ghana cmadah@gmail.com   

mailto:tifsehits@gmail.com
mailto:kebede.smu@gmail.com
mailto:tadesse.aa@gmail.com
mailto:Misganaw_solomon@smuc.edu.et
mailto:fissehatesfaye@gmail.com
mailto:elseaye@gmail.com
mailto:yichilal.fenta@eiabc.edu.et
mailto:pagumey@apoly.edu.gh
mailto:nentsie@ucc.edu.gh
mailto:gsboye@yahoo.com
mailto:sam_quarm@yahoo.com
mailto:cmadah@gmail.com
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14. Mr. 
Adolph 
Kudjo Agbeh Acting Dep. Librarian 

University of Education, 
Winneba Ghana  adagbeh@yahoo.com   

15. Dr. 
Ephrem 
Kwaku Kwaa-Aidoo 

Ag. Head of Department of 
ICT Education 

University of Education, 
Winneba Ghana ekkaidoo@uew.edu.gh  

16. Ms. Joyce  Mensah Lecturer 
University of Education, 
Winneba Ghana joyce_mensah2000@yahoo.com    

17. Mr. 
Victor 
Dela  TATTRAH Lecturer 

University of Education, 
Winneba Ghana vdtattrah@uew.edu.gh    

18. Prof. 
Fatima 
Batul Mukhtar Vice Chancellor 

Federal University 
Dutse Nigeria  

mukhtarfb@yahoo.co.uk;  
sadiya.riyad@fud.edu.ng  

19. Prof. Magaji  GARBA Vice Chancellor 

Federal University, 

Gusau 

Nigeria 

Magakatagum@gmail.com  

AAU & RESOURCE PERSONS 

20. Mr.  Ransford Bekoe 
Project Officer, University-
Industry Linkages 

Association of African 

Universities 

Ghana 

ransford@aau.org 

21. Prof. 
Mrs.  

Rosemon
d  Boohene 

Director, International 
collaborations and linkages 

University of Cape 

Coast 

Ghana 

rboohene@ucc.edu.gh 

22. Ms. Joy Owango 

Customer Education 
Specialist, (Sub Sahara 
Africa ) 

Thomson Reuters Kenya 

Joy.owango@thomsonreuters.com 

23. Prof. Paul Omaji Chief Executive Officer  

Omaji Leadership 

Solutions 

Nigeria 

pauoma@gmail.com   
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